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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ADI THYA | NSTI TUTE OF TECHNOLOGY
Name of the head of the Institution Dr. S. Mut hu
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +917373381000
Mobile no. 9790017157
Registered Email princi pal @dit hyat ech. com
Alternate Email nyl sany_k@adi t hyat ech. com
Address S.F.nO 348/ 1. 349/1, Kurunbapal ayam SS
Kul am Post
City/Town Coi nbat or e
State/UT Tam | Nadu
Pincode 641107




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. K., Myl sany

Phone no/Alternate Phone no.

+917373381000

Mobile no.

9865974859

Registered Email

i nf o@di t hyat ech. com

Alternate Email

i gac@di t hyat ech. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. adi t hyat ech. edu. i n/ wp-cont e
nt / upl oads/ 2020/ 01/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. adi t hyat ech. edu. i n/ wp-cont e
nt / upl oads/ 2014/ 10/ Acadeni c-

cal endar - 2020- 21- odd. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B+ 2.53 2017 12- Sep-2017 12- Sep- 2022

6. Date of Establishment of IQAC

18- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Program on Effective

15-Cct - 2019 50



http://www.adithyatech.edu.in/wp-content/uploads/2020/01/AQAR-2018-2019.pdf
http://www.adithyatech.edu.in/wp-content/uploads/2020/01/AQAR-2018-2019.pdf
http://www.adithyatech.edu.in/wp-content/uploads/2014/10/Academic-calendar-2020-21-odd.jpg
http://www.adithyatech.edu.in/wp-content/uploads/2014/10/Academic-calendar-2020-21-odd.jpg
http://www.adithyatech.edu.in/wp-content/uploads/2014/10/Academic-calendar-2020-21-odd.jpg

preparati on of AQAR 1
report
Academ ¢ Audit 22-Cct-2019 10
1
Academ ¢ Audit 09-Jun- 2020 10
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
M . Ki r ubakar an Pr oj ect TNSCST 2019 7500
180
Ms. Si var anj ani Pr oj ect TNSCST 2019 7500
180
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Assi st to prepare acadenic cal endar Assist to prepare departnent
of faculty is an inportant activity and | QAC shal |

Per f or mance appr ai sal

centre for the sanme Strengthened pl acenent cell
standards ? O gani zi ng wor kshop,
research based work culture Docunentation for

in international
t henes Devel opnent of

| evel road map
be nodal
and |1 PC Publication of journal
sem nars on quality rel ated

academ ¢ and

adm ni stration work ? Creating links with industries through MoU Parent Teacher

Meeting to strengthen students’

acadeni c progression Faculty attended wor kshops

on the Choice Based Credit Systemto be newy inplenmented at the Anna University,

Chennai Institutional Soci al

Academi ¢ aut onony was ensured through systematic check points.
Prograns, workshops and sem nars were organi sed for

Devel opnent

Responsi bility activities were given due inportance

More Faculty
ensuring quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6835_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6835_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6835_Minutes.pdf

i n higher education and creating awareness to bridge the gap between traditional

pedagogy.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Acadeni ¢ Cal endar

The Academ c Cal endar for the session
201920 was nore el aborate and was
successful |l y execut ed.

Accel erate the clubs and cells activity

Many activities and progranme were
or gani shed

Conduct internal academ c audit

I nternal academ c audit has been
conducted for all departnments in
bet ween i nternal assessnent tests

Academ ¢ autonony was ensured through
systemati c check points

Al'l courses follow a | ecture plan and
all teachers prepare a course-file for
their respective subjects each senester

Col | ege website upgraded

St akehol ders aware of all information

online

Legal awareness for women

Enpower nent of women through awar eness
of their legal rights

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 16- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 15- Feb- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules The institution is starting from used
currently operational (maximum 500 words) to Learning Managenment Systens (LMS).
The follow ng systens are fully
functional in the Institute « Bionetric
Attendance Systemfor Staff . e« Library
is fully automated and uses the
software ¢ Institutional email systeme
Online systemfor Daily Reports ¢ MOOC
and CGoogl e C assroome CCTV and
Security Systenms ¢ Publications in
eversion ¢ SMS through notification
gateway is sent to parents regarding

| ow attendance and academ c performance
etc. ¢« The | atest news, updates and
information is provided to various

st akehol ders t hrough facebook,

Li nkedl n, and other social nedia
platfornms. ¢ Ledger records are

mai nt ai ned el ectronically through
Tally. « Students eval uate teachers
online through TAQ (Teachi ng Assessnent
Questionnaire) and outcone are
eval uat ed, anal yzed and conputed. -
Apart fromall these the students are
encouraged to devel op apps, websites
and software as per the requirenments. e
The social nmedia profile of the
institute is also actively managed by
the team of students.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

AIT is commtted to provide the distinctive |earning environment and skills,
for understanding of self and others, to learn to solve personal and soci al
probl ens and continually inmproving the overall performance of the *‘Learning
Managenent Systens’. Wil e revision and up-gradation of the syllabus is done at
the University level, the college has a nechanismfor effective, docunented
curriculumdelivery. At the commencenent of each academi c year, every faculty
menber provides the students with individual time plans and reading lists for
each course which are displayed in the LM5S which can be easily accessed by the
students. These tinme plans are adhered to, so that the student is able to gauge
with a degree of clarity regarding the portion of curriculumw || be delivered
within the stipulated tinme frame. These tine plans are al so preserved each year
as documentation. Besides traditional |lectures and senminars, infrastructure for
the use of ICT in classroons, |ike power point presentations etc., are al
avai l abl e to nake the delivery of the curriculumenabling and interesting for
the students. In sone departnents bridge courses or inprovenent / renedia
courses are held in order to nmake the curriculumdelivery nore holistic and
effective. Tutorials are held for participative |learning and it is encouraged.
Internal assessnment is done transparently wi th exam ned scripts shown to
students. The institute and Faculty nmenbers are effectively available for
bridgi ng the knowl edge gap of the enrolled ‘slow learners’ to enable themto




renedi al

| ear ners.

cope up with the programme of their choices and as well
and facilitate ‘advanced’ Thi s includes nentorship,
teaching. The entire approach is student centric.
plan the contents are delivered to the students and it

respective program coordi nators and Head of the departments and nenbers of

Commi ttee.

as to pronote,
tutorials and
As per the | esson
is nmonitored by

rewar d

| QAC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Lab vi ew

Aut oDesk
FUSI ON 360

Edge CAM

ANSYS

Mobi | e
Application
Devel opnent

Java Ful
St ack
Devel opnent

Cl SCO
Net wor ki ng

| oT
Raspberry P

PCB Desi gn
Fabri cation

Di gital
System
Desi gn
Enbedded
System

CCNA

E- CAD Desi gn

PCB Desi gn
Fabrication

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

15/ 07/ 2019

26/ 07/ 2019

15/ 07/ 2019

15/ 07/ 2019

08/ 06/ 2019

08/ 06/ 2019

08/ 06/ 2019

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

16/ 12/ 2019

08/ 06/ 2019

24/ 06/ 2019

22/ 07/ 2019

Duration

48

48

48

48

48

48

48

48

48

48

48

48

48

48

Focus on employ
ability/entreprene

urship
Enpl oyabi | it
y Entreprene
urship
Enpl oyabi | it
y Entreprene
urship
Enpl oyabi | it
y Entreprene
urship
Enpl oyabi it
y Entreprene
urship
Enpl oyabi | it
y Entreprene
urship
Enpl oyabi l it
y Entreprene
urship
Enpl oyabi l it
y Entreprene
urship
Enmpl oyabi l it

y and entrep
reneurship

Enmpl oyabi | it
y and entrep
reneurship

Enpl oyabi lit
y and entrep
reneurship

Enpl oyabi | it
y and entrep
reneurship

Enpl oyabi | it
y and entrep
reneurship

Enpl oyabi | it
y and entrep
reneurship
Enpl oyabi | it
y and entrep

Skill
Development

Acqui red
Practi cal
Exposur e

Acqui red
Practi cal
Exposur e

Acqui red
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal
Exposure

Acqui r ed
Practi cal




E- CAD Desi gn Ni |

Enbedded Ni |
System
Desi gn

22/ 07/ 2019 48

16/ 12/ 2019 48

reneurship Exposure
Enpl oyabi l it Acqui r ed
y and entrep Practi cal
reneurship Exposur e
Enpl oyabi | it Acqui r ed
y and entrep Practi cal
reneurship Exposur e

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Mechani cal Engi neering 01/ 07/ 2019
BE El ectroni cs and 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neeri ng
BE Comput er Sci ence and 01/ 07/ 2019
Engi neeri ng
BE Cvil Engineering 01/ 07/ 2019
BTech I nformati on Technol ogy 01/07/ 2019
VE Engi neeri ng Design 01/ 07/ 2019
MVE Applied Electronics 01/ 07/ 2019
ME Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng
VE Structural Engi neering 01/ 07/ 2019
VBA Mast er of Busi ness 01/ 07/ 2019
Adm ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 669 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Lab view 15/ 07/ 2019 40

Aut oDesk FUSI ON 360 26/ 07/ 2019 93
Edge CAM 15/ 07/ 2019 39
ANSYS 15/ 07/ 2019 44




Mobi | e Application 08/ 06/ 2019 60
Devel opnent
Java Ful | Stack 08/ 06/ 2019 60
Devel opnent
Cl SCO Net wor ki ng 08/ 06/ 2019 60
STAAD Pro 08/ 06/ 2019 24
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neering 19
BE Comput er Sci ence and 35
Engi neeri ng

BTech I nformati on Technol ogy 15
BE Civil Engineering 7
BE I nt er shi ps 245

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Teachers Assessnment Questionnaire (TAQ taken by students of all batches is
given to each teacher by the Principal after being collated, statistically

anal yzed and tabul ated, clarifying, if need be, for quality enhancenent in

t eachi ng net hodol ogy. Observati ons on general trends are al so nade. A self-
apprai sal is prepared by each teacher. The Principal intervenes and addresses
possi bl e areas of inprovenent. Feedback of stakeholders is sought regularly
about infrastructure and | earning resources for ensuring their maxi mum
satisfaction. Accordingly, continuous review of infrastructure and | earning
resources is carried out by respective commttees and the recomendati ons are
integrated for upgrading, maintaining and utilizing physical, academ c and
support facilities effectively. Structured feedback is taken from students,
alumi, enployers and experts from academ a, industry and research through
course/ programme revi ew feedback. Feedback from students is also taken through
class conmttee neetings, and corrective neasures are taken accordingly to

i nprove the teaching | earning processes.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6835_Value_added_courses_1601311917.xls

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

ME Conput er 24 2 1
Sci ence and
Engi neeri ng

VE Applied 18 1 1
El ectronics

VE Structural 18 14 7
Engi neeri ng

ME Engi neering 18 6 1

Desi gn

BE Conput er 60 82 20
Sci ence and
Engi neering

BE Mechani cal 120 67 15
Engi neeri ng

BE El ectroni cs and 60 50 10

Communi cati on

Engi neeri ng

BE El ectrical and 60 20 4
El ectronics
Engi neeri ng

BTech I nformati on 60 40 12
Technol ogy

BE Cvil 60 10 0
Engi neering

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 86 14 72 18 45

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
135 135 5 48 48 207

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6835_Demand_ratio_1601359756.xls

Students are supported through remedial coaching classes and mentoring. Students are provided with necessary
information and guidance from Alumni to help them in analyzing job profiles and career opportunities after
completion of their graduation. Guest lectures are arranged to students for providing overall career development
after graduation. Alumni committee is established to bridge the gap between current batch students and passed
out for employability skills enhancement required in industry. Students are encouraged to participate in various
Seminars, Workshops Symposiums. Subject wise special remedial classes are provided for slow learners. The
students who are little slow in their grasping as compared to their counterparts are identified on the basis of their
class participation, pass percentage, classroom performance, and regularity in submission of assignments,
punctuality and personal interactions. The Mentors are appointed to meet the needs of the slow learners. They
provide them personal, academic and social counseling. The mentors help the students, particularly slow
learners to develop their personality and move ahead. On the other side, the institute also identifies, the advance
learners, and work on them as per the requirements. Advanced learners are facilitated with state of the art
facilities in terms of well-equipped library provided with latest edition of books, online journals, computer labs,
Internet and other amenities. Advance learners are also encouraged to take up internships and industry based
projects. The various activities like management technical fest, quiz, debates, seminars, exhibitions, colloquium
etc., are conducted/ made them participated for advanced learners to motivate them and help them excel in all
the fields.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

706 135 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

135

90

45

45

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Name of the award,

fellowship, received from

Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udent s.
schedul e for
gui del i nes.

i nt er nal

holistic reference and execution w th approval

1. Since the Institution is affiliated to Anna University, it
follow the guidelines provided in 2013 and 2017 regul ations in evaluating the
2. The Existing exam nation cell

is mandatory to

of the institution prepares the

assessnent tests in align with Anna University academnic
These schedul es are integrated into the Academ c Cal endar for
of Head of the Institution. 3.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6835_Honours_recieved_1601361105.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6835_Evaluation_1601362067.xls

The question paper is prepared by the faculty in accordance wth Bl oons
taxonony and approval of respective departnent HoD and the Principal. 4.
Question paper is prepared to cater the higher order thinking abilities and as
wel |l as slow learners able to get through the internal assessnent tests. 5. The
eval uation is done as per the curriculum design and conpleted within three days
of the conduct of test. 6. The evaluation pattern consists of continuous
i nternal assessnment and university exami nation with 20 and 80 wei ght age
respectively. 7. The internal assessnment conprises of 20 marks which is an
average of three internal tests. 8. The internal tests are conducted by the
Exami nation Cell as per university pattern with hall arrangenents. 9. The
answer scripts after evaluation are returned to the students, so that an
opportunity is given to the students to discuss the evaluation process with the
respective teacher and HoD. 10. Randonmly the answer scripts are scrutinized by
the respective Heads. 11.The internal tests results are analysed with Principa
and Managenent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by Anna University. Every year Acadenic cal endar is prepared
for the institute and al so a departnment w se activity schedule for snoboth and
ef fective functioning. 2. This ensures that the curriculumis enriched through

related activities |ike gust lecture, extension series (Value added courses,

internship, industrial visit, technical synposium and industry interaction
i ncluding webinar). 3. For the academ c session the prepared academ c cal endar
is being followed effectively for conduct of internal assessnent test and other
activities. 4. The academic cal endar is displayed on the institute website and
al so shares wth the head of the departnments so as to ensure proper execution
5. In addition to academ c activities, curricular (Participation of students in
conferences, sem nars, workshops, and technical synposium and extra-curricular
activities (sports, NSS, Red Ri bbon Cub, Rotract, Eco club. Photography cl ub

Youth Red Cross, Fine Arts Club) are effectively inplenmented for inproving

organi zation skills of the students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. adi t hyat ech. edu. in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://I ns.adithyatech. edu.in/course

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.adithyatech.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6835_Pass_percentage_1601361775.xlsx
http://lms.adithyatech.edu.in/course

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 90 Greenerg 0 0
sponsor ed Technol ogy
Projects Sol uti ons
| ndustry 90 Venbu 0 0
sponsor ed Technol ogi es
Projects
| ndustry 90 Thought bees 0 0
sponsor ed Technol ogi es
Proj ects Private Limted
St udent s 30 Thi nkasi de 0 0
Resear ch Technol ogi es
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 30 UCFER 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 180 TNSCST 7500 7500
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 180 TNSCST 7500 7500
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Durability of concrete

Civil engineering

16/ 07/ 2020

Strength Properties of
Concrete under Shockwave

Cvil engineering

15/ 07/ 2020

on training of automation

Conpacti on
Two days wor kshop on Mechani cal Engi neering 26/ 09/ 2019
heating, ventilation and
air conditioning (HVAC
One day workshop in hands Mechani cal Engi neering 06/ 02/ 2020




usi ng YASKAWA i ndustri al
robotics

One day workshop on Sol ar
ener gy

Mechani cal Engi neering

12/ 02/ 2020

Wor kshop on advance
pi pi ng design

Mechani cal Engi neering

13/ 02/ 2020

Supply Chain Risk
Managenent: An | ndustry
Per specti ve

Mechani cal Engi neering

08/ 05/ 2020

Quality and Reliability
| mprovenent in New
product Devel opnent

Mechani cal Engi neering

12/ 02/ 2020

Free Webi nar on Overvi ew
of NDTM

Mechani cal Engi neering

09/ 05/ 2020

Webi nar on Quality and
Reliability inprovenent
i n New Product
Devel opnent

Mechani cal Engi neering

12/ 02/ 2020

Machi ne Learni ng using
Pyt hon Program ng

El ectrical Electronics
Engi neeri ng

21/ 09/ 2019

Wor kshop on PCB Desi gni ng
Fabrication

El ectrical Electronics
Engi neeri ng

04/ 01/ 2020

Wr kshop on Smart Mobil e
Technol ogy- Mai nt enance
Servi ci ng

El ectrical Electronics
Engi neeri ng

10/ 03/ 2020

Wor kshop on I ndustri al
Roboti cs

El ectrical Electronics
Engi neeri ng

10/ 03/ 2020

W PO eTutorial on using
Patent | nformation

El ectroni cs Conmuni cati on
Engi neeri ng

23/ 07/ 2019

W PO- Pronoting Access to
Medi cal Technol ogi es and
| nnovati on- A VWHO, W PO, WO
Executive Course on
I ntersections between
Public Health,
Intell ectual Property and
Tr ade

El ectroni cs Conmuni cati on
Engi neeri ng

16/ 06/ 2020

W PO General Course on
Intell ectual Property

El ectroni cs Conmuni cati on
Engi neeri ng

11/ 05/ 2020

Industry Interface 01
| nduction of Office
Bearers of Intentio’ 19

Cvil engineering

12/ 07/ 2019

Car eer Cui dance
pr ogr amre- 2019

Cvil engineering

19/ 07/ 2019

One day intensive
wor kshop on “E-tab”

Cvil engineering

30/ 08/ 2019

Advanced surveyi ng
t echni que using gen- x
i nstrunments

Cvil engineering

06/ 01/ 2020

Bar bending and cutting

Cvil engineering

06/ 02/ 2020




schedul e

medicine for life

Joints in Structural Cvil engineering 01/ 05/ 2020
El ement s
Detailing of Cvil engineering 06/ 05/ 2020
Rei nf orcenent Do’ s And
Dont’ s
Pre- Engi neered Steel and Cvil engineering 06/ 05/ 2020
its Connection Design
Details
Cimtic Changes — Role Cvil engineering 17/ 07/ 2020
of Engi neers
Ur ban Franmewor ks for Civil engineering 22/ 07/ 2020
Indian Cities
Clean Water:-The first Cvil engineering 24/ 07/ 2020

I C Anbassador Trai ni ng
Seri es- VHRD

Al'l Depart nent

06/ 01/ 2020

My Story - Entrepreneur’s
Life Crossroad

Al'l Depart nent

24/ 08/ 2019

Ent r epreneur shi p and
I nnovati on as Career

OQpportunity

CSE/ | T/ ECE/ EEE

13/ 09/ 2019

| nnowah —I nnovati on
Chal | enge Conpetition—
Prelim nary Round

Al'l Depart nent

30/ 09/ 2019

Paper Presentation on
| nnovati on/ Soci al
| nnovati on and
Ent r epr eneur shi p

Al'l Depart nent

11/ 12/ 2019

Product Devel opnent
Phases - Story Telling -
(I'nnovators i n Canpus)

Al'l Depart nent

14/ 12/ 2019

Wor kshop on Nati onal
I nnovation and Start-up
Pol i cy (NI SP)

Al'l Departnent

17/ 12/ 2019

| dea Champi ons -

Al'l Depart nent

16/ 12/ 2019

Conpetition
E- Sessi on on Hangout with
Successful Start-ups

Al'l Depart nent

30/ 04/ 2020

E- Session on Intellectual
Property (1 P) Managenent
at Early Stage of
I nnovation and Start-ups

Al'l Depart nent

07/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

A. Mat hi vadhani ,
M Thennozhi ,

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Sol ar R. Dhi na, MHRD- SI H 12/ 07/ 2019 W nner-1 Lakh
I nci nerat or K. Yogar ani , Prize




R Kri thi

gasree, Sapna
Kumari Pandey
Cisco Wreless | Anitha Kunmari VHRD 28/ 05/ 2019 Finalist —
Access | oT app Pandey Smart India
hosti ng Hackat hon
Cl SCO Rout er Sapna umar a VHRD- SI H 18/ 03/ 2020 Fi nal i st
Based Use Case Pandey
Devel opnent Ani t haKumar i
Pandey
M Thennozhi ,
K. Sat hya,
T. Kal ai sel vi,
| . Keert hana
| O Based R. Dhi na, MHRD- SI H 19/ 03/ 2020 Fi nal i st
control system | A Daniel Raj
for Industrial |V.Balaji, T.Ven
Wast e Pol [ ution kat eshkumar
M Sai ram
Yazhi ni
Househol d S. P. Moni ka, PALS 26/ 02/ 2020 Rs. 5000
I nci nerat or M Ranj ana, I nnovati on Conp
A Daniel Raj, T etition-Innowah
. Venkat eshkumar
| ndustri al R Dhi na, sapna PALS 26/ 02/ 2020 Rs. 5000
Pol [ uti on umar a pandey, I nnovati on Conp
Moni t ori ng and M Sai ram etition-1nnowah
Contr ol A. Sant hi ya
Automatic Rain | K Kal eeswari , Texas 23/ 03/ 2020 Sel ected for

Leadershi p Meet

harvesting and |S. Augusta, P.Th I nstrunents Sem Final s(Kit
wat er i Il ainayaki, worth 200
purification |R Ragini, S.Gok Dol | ar s)
system ul akri shnan,
P. Jeyar am
Ur ban Azmal Suhai | Texas 23/ 03/ 2020 Sel ected for
af forestation Mahal akshm I nstrunents Sem Final s(Kit
usi ng Drones [Mubashira Begam Worth 200
Jeevit ha Dol | ar s)
Yazhi ni
Desi gn Dr. K. Myl samy  |AUTODI SK FUSI ON 23/ 09/ 2020 Fusi on Adopti on
Manuf act uri ng 360 Recogni tion
Though

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Start-up

Name of the

up

Nature of Start-

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State National International

2 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Mechani cal Engi neering 2
Conput er Sci ence and Engi neering 3
El ectrical and El ectroni cs Engi neering 1
Sci ence and Humani ties 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal G vil 3 2
I nt er nati onal CSE 2 2
I nt ernati onal EEE 5 2
I nt er nati onal ECE 6 1
I nt er nati onal Mech 12 2
I nt ernati onal G vil 2 1
I nt er nati onal T 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
I nf ormati on Technol ogy 1
Conput er Sci ence and Engi neeri ng 2
C vil Engineering 5
Mechani cal Engi neeri ng 12
El ectroni cs and Conmuni cation 6
Engi neeri ng
El ectrical and El ectroni cs Engi neering 5
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6835_Bibliometrics_1601389738.xls

citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 9 520 10 0
rs/ Wor kshops
Present ed 28 15 0 0
papers
Resour ce 0 9 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Denonstrati on of Al T- NSS Units 3 55

“Grden Creation”
to the students of
Adi t hya Public
School on 6.9.19

Renoval of Seenni Al T- NSS Units 4 58
Karuvel amtree on
11. 1. 2020.
Awar eness Progranme Al T- NSS Units 4 100

on “Corona Virus”
hel d on 10. 2. 2020

Human Chai n Rot aract C ub 20 120

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Index/6835_Index_1601391232.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6835_Faculty_participation_1601392417.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6835_Students_in_extension_1601392969.xls

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

and contractors
associ ation

Devel opnent O
St udent s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ms. PPTS India Pvt 22/ 11/ 2019 In plant training, 60
Ltd I nt ernshi ps and
| ndustry Visit
Coi nbat ore buil ders 03/ 01/ 2020 Trai ni ng And 54

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LIPS i NET Ful ly 5.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6835_Collab_activities_1601393153.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6835_Linkages_1601393483.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6835_augmentation_details_1601397123.xls

Text Books 17451 6107850 424 169600 17875 6277450
Ref erence 2742 996910 0 0 2742 996910
Books
e- Books 3500 0 0 0 3500 0
Journal s 79 175050 0 0 79 175050
e-Journal s 1 13570 0 0 1 13570
Di gital 3 0 0 0 3 0
Dat abase
CD & Vi deo 1331 0 0 0 1331 0
Li brary 1 60000 0 0 1 60000
Aut omat i on
Weedi ng 252 71892 0 0 252 71892
(hard &
soft)
O her s(spe 974 0 0 0 974 0
cify)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 14 859 3 2 1 105 50 0
g
Added 1 30 0 1 1 1 10 0
Tot al 15 889 3 3 2 106 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Al T Board Room

http://ww. adi t hyat ech. edu. i n/

Audi torium

http://ww. adi t hyat ech. edu. i n/

Seni nar

Hal |

http://ww. adi t hyat ech. edu. i n/

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6835_e-content_by_teachers_1601398128.xls
http://www.adithyatech.edu.in/
http://www.adithyatech.edu.in/
http://www.adithyatech.edu.in/

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
750 741 120 114.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution policies for creating and enhancing the infrastructure
facilities are framed prinmarily for facilitating teaching |earning process,
followi ng the norns and the guidelines of the AICTE and Anna University. AT
has created well equipped | aboratories, ventilated class roons, auditorium

library, hostel for boys and girls, gymasium power backup and computi ng
facility with internet over the years. The institution takes due care in
systematical |l y addi ng, renovating, updating and mai ntaini ng buil di ngs,
equi prrent and other infrastructure facilities with regular supervision by the
appropriate authorities appointed by the Managenent. An excl usive housekeepi ng
departnent with electrician, carpenter, plunber, gardeners takes care of the
entire canmpus nei ntenance. A naintenance register is available in al
departnents, in which all the infrastructure rel ated, equi pnent rel ated
conpl ai nts and recommendations are regi stered. This ensures the proper
functioning and i nprovenent of the equipnent and other facilities. During Tutor
Ward Meeting students feedbacks are taken on infrastructure facilities and
suitabl e actions are made. Wenever a departnment needs a requirenent or
mai nt enance, the concerned staff menber forwards a letter of request to the
Principal through the Head of the departments with proper justification for the
same. The request is further forwarded to the Chairmans approval wth
reconmendati ons fromthe Principal and concerned mai ntenance care woul d be
carried out. Periodical maintenance, repair and upkeep of UPS, AC, reprography
machi ne, printers, generator, water purifier and digital duplicator are done by
the service providers through the AMC established with them Every departnent
mai ntains a stock register for the avail abl e equi pnent. Proper inspection is
done and verification of stock takes place at the end of every year. The repair
and servicing of the |aboratory equi pnment’s were carried out by the service
provi ders whenever required. Periodic maintenance of HT Iine and all electrica
i nes. Regul ar mai ntenance and servicing of all vehicles and are properly
insured. ? Intact servicing and repairs of RO plant through AMC with the
supplier. Well trained technicians are involved in the naintenance of
infrastructure facilities and equi pnent of the institution. Painting and needed
repairs are carried out then and there.

www.adithyatech.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



www.adithyatech.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6835_Scholarships_1601399386.xls

enhancement scheme

enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 186 186 0 0
Counsel I'i ng
2019 Car eer 95 17 0 0
Counsel I'i ng
2020 Car eer 55 555 0 0
Gui dance
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 Conput er Conmput er Sri  Shakt hi M E.
Sci ence and | Science and |[lInstitute of
Engi neering | Engi neering | Engi neering
and
Technol ogy
2019 2 Conput er Comput er Kumar agur u MBA
Sci ence and | Sci ence and Col | ege of
Engi neering | Engi neering Technol ogy
2019 1 Mechani cal Mechani cal Adi t hya M E

Engi neeri ng

Engi neeri ng

I nstitute of
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6835_Development_Schemes_1601399582.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6835_Placement_1601400001.xls

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 1
Any O her 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 CGol d Medal Nat i onal 1 0 7101171050 |PARAMESH S
15
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

? Departnent wi se technical associations are functioning with students
representatives, so that technical and organizational skills are inproved. ?
Extracurricular activities like sports, NSS, Rotaract club, YRC, RRC
Phot ographic Club, Fine arts club and Eco Club are functioning with student
participation, there by their confidence |evel of solving problens is inproved.
? Entrepreneurship devel opnent cell is conducting progranmes to inprove their
entrepreneurship skills. ? Students are encouraged by the nmanagenent to
establish the start ups. ? Students are encouraged for presenting papers to
i mprove their presentation skills. ? Industry Interface Program— “Future
Readi ness” conducted for our students on 15th Sep 2020 with Special Guest
Speaker “M . Tam | sel van Mahal i nganf, Founder CEO — FutureCaptians. ? Speci al
Webi nar on “Data Driven Decision Making Using Al”, conducted on 6th May 2020 by
M. J. Bastin Robin, Chief Data Scientist, Ceverlnsight. ? Industry Interface
Program - “Hands on Training in Mbile Application Devel opnent” conducted for
our students on 28th Feb 2020, with Resource Person “M. Sachin Franics B,
Associ ate — CTS, Chennai. ? Job Opportunities in Virtual Augnented Reality
Space conducted on 8th Feb 2020, by Dr. Sanjith Dhanarajan, CEO - DJ Education
Trai ni ng, Maya Acadeny of Advanced Cinematics. ? “One Day Hands-On Session on
Comput er Hardware Services”, on 28th Jan 2020 by, M. K Kumar — City Computer
Servi ces, Coinbatore. ? Guest Lecture series on Data Science and Artificial
Intelligence on 10th Jan 2020, by the Speakers, Shivashankari — Founder -
Tool Ahead Ani sh Ephrem — Technical Architect - Tool Ahead. ? Industry Interface
Program — “Quest Lecture on Mapping of Curriculumw th |Industry Needs”
conducted for our students on 4th Jan 2020 by “M. J. Bastin Robin”, Chief Data
Scientist, Ceverlnsight.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6835_Activities_Organised_1601400392.xls

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The name of the Association shall be AIT Alumi Association Ainms and

obj ectives: The ains and objectives of the Association shall be: ¢ Bring the
old students of Adithya Institute of Technol ogy, Coinbatore under one forum for
exchange of experience, dissem nation of know edge and talents anbngst its
menbers and al so for the furtherance of fellowship, advancenent of scientific
know edge in general of the menbers of the Association and country. « To
conduct seninars, conferences, workshops, endownent | ectures and ot her academic
activities and also to keep in touch with one another of the University
faculty, non-teaching staff and students. ¢« To create and establish Al umi
endowrents for granting schol arships, prizes and nedals to the students show ng
hi gh proficiency in their studies and honor former students of the college. -«
To advise and interact with State and Central CGovernment Bodies, Universities
and Associ ations of other academ c institutions on matters relating to
pronotion of higher education, training and nanagenent systens and there by
pronote the welfare and status of the University. ¢ To collect funds by
subscriptions, contributions, donations and gifts from nenbers, nonmenbers,
Governnents, Universities and other institutions and philanthropists for
furtherance of the above objectives. ¢« To render financial assistance to
deserving neritorious poor students studying at the Institute. ¢ To render
financial assistance to deserving alumi in cases of extreme conpassionate
circunmstances. ¢ To bring out magazi nes, souvenirs and newsl etters highlighting
the activities of the college and its Alumi. ¢ To organi ze cultural and
educati onal programres and al so to conduct Alumi Day cel ebrati ons every year.

e To help the Alumi to get advice fromthe College on various technica

probl ens and job opportunities that they may come across in their work and rea
life. « To carry out such other activities as may be necessary for furthering
the above ains and objectives.

5.4.2 — No. of enrolled Alumni:

332

5.4.3 — Alumni contribution during the year (in Rupees) :

132800

5.4.4 — Meetings/activities organized by Alumni Association :

YES

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Best Practices —I 1. Title of the Practice: Adithya Learni ng Managenent System
(Adi thya LM5S) Adithya Learni ng Managenent System (Adithya LMS) is an online
web based technol ogy inplenmented in our institution since 2008. It facilitates
t he conduct of teaching |earning process in an effective way. The system was
devel oped on the Mdodl e open source platformand bei ng updated as and when
changes are required in the process. 2. Goal The nmin objective of Adithya LM
is to provide an effective end to end academ c process and its nmanagenent which
ensures noving towards a paperless environnment 3. The Context The salient
features of our Adithya Learni ng Managenent Systemare |isted bel ow. The system
allows a faculty to plan, execute, evaluate and analysis all of his/her
activities connected to his/her subject delivery. 3.1. Content managenent:
Consol i dat ed notes and overvi ew of each unit are upl oaded at the end of




conpletion of each unit. This will help the students to quickly go through the
zest of the theories, contents taught in the class. Content |ike Course
materi al and details of application of the content are al so uploaded in the
respective sessions. Apart fromthis for the better understandi ng, rel evant
vi deos, aninations and PPTs are al so upl oaded into each session. Al the
content in the Adithya LMS can be accessed for 24x7. 3.2. Assessnent and
Testing: Each session will have 5 multiple choice questions and students are
required to attenpt them The outcone of the evaluation will reveal the
under standi ng | evel of the concept taught in the class. Students can get to
know the correct answer for a question if they had marked it wong initially.
The 3 levels (easy, nedium tough) of assignnments to be in the all assignnents
with three different |evels of solving are submtted online using Adithya LMS
and quizzes will be instantly graded. 3.3. Curriculum Planning: Adithya LM5 is
used for designing course plan and | ecture schedule. 3.4. Reports Ceneration:
Adi thya LMS provides nice reporting tool with options to custom ze students
reports. 3.5. Conmunication and Col | aboration: Adithya LMS provi des Students
Corner as communi cation tool and blog as collaborative tool. 3.6. College
announcenent: Al news and circulars are visible in Home Page of Adithya LMS
Best Practices Il 1. Title of the Practice: Skill Devel opment Training (SDT) 2
CGoal / Obj ectives of the SDT The objective of Skill Devel opnent Training (SDT) is
to enable students to take up industry relevant skill training that will help
themin securing placenent in reputed organizations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal 1. Adithya Institute of technol ogy’'s
Infrastructure / Instrunmentation primary goal is to establish the

Teachi ng Learni ng environment by
provi ding well equipped infrastructure
facilities. 2. Knowl edge is inparted in
such way to neet gl obal standards up to

date in all technol ogi cal aspects

t hrough our Industry coll aborated

| aboratories, innovation centres,

addi ti onal | aboratory equi pnment’s

beyond t he syl | abus whi ch enabl es
Industry Integrated Institute. 3. The
I CT enabled class roomfacilitates the
faculty nmenbers and students to
experience an effective and interactive
teaching | earni ng at nosphere. 4. OPAC
enabled library with good vol unme of

books, publications, e-books / e
journals and access to digital contents

i ke NPTEL videos, lectures. 6. Wll
organi zed digital library for
facilitating students and faculty
nmenbers to access digital resources. 7.
The ICT facilities are provided with
si x dedi cated servers and through nine
conputing | aboratories with all the
conmput ers connected with 50 Mops
dedi cated internet, |icensed software




and so on.

Research and Devel opnent

1. Departnent of Electronics and
Communi cati on Engi neering and
Depart nment of Mechani cal Engi neering
have been recogni zed as approved
research Centres and the Institution is
trying to establish research Centres
for other engineering branches. 2.
Institution Collaborates with | NTEL®
Intelligent Systens Lab, Intel
Technol ogy Private India Limted, G sco
Net wor ki ng Acadeny, Cisco Systens USA
and M ssion 10x Technol ogy, Learning
Centre, WPRO

Exam nati on and Eval uati on

1. The eval uation process at Adithya
institute of technology is adopted from
the affiliating university. The
institute also follows its own
eval uation procedure for interna
assessnent which is not just based on
i nternal assessnment tests but also LM
and Assignments submitted by the
student. 2. The | earning outcones are
achi eved by neticul ously follow ng
academ c¢ cal endar of events, feedback
during class conmttee, tutor ward
nmeeting, and a digital based systemthe
Adi t hya LMS which nonitors the process.

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. At Adithya Institute of Technol ogy,
students’ enrolnent is carried out in a
transparent manner as per norns. The
adm ssion team carries out the
adm ssion process in a systenatic
manner. After getting admtted into the
col l ege, students are facilitated by
the college to obtain schol arships from
the governnent. 2. Adithya Learning
Managenent System devel oped on the
nmoodl e platformis available to the
faculty 24X7 to plan and execute the
academc related activities
efficiently. 3. Institution provides
i ndi vi dual personal conputers to the
faculties to execute their work quickly
and efficiently. Internet facilities
with a speed of 50Mops are avail abl e
both through Wred and WFi for easy
access of resources. 4. The Institute
al so organi zes FDPs for inproving the
teachi ng | earni ng process.

I ndustry Interaction / Coll aboration

We frequently interact with the
representatives of the associ ated
i ndustries and technical experts. This
pronotes signing of many nenorandum of
under standi ng (MoU) with industries.

Human Resour ce Managenent

1. Dynam c Leadership team conpri sing




of Chairman, CEQ, Principal and HoDSs
with rich experience in their
respective fields. 2. A well-defined
organi zati on structure with
responsibilities nmakes the functions
snmoot her and faster.

Adm ssi on of Students

1. The admi ssion brochure is also
updated and avail abl e as soft copy in
the website and hard copy for
circulation. This brochure gives
details about major facilities, courses
run, placenent details, value added
courses offered etc. 2. The schol arshi ps
of fered by the Government and Private
organi zations are inforned to the
students during the adm ssion period
and al so at the comrencenent of the
academ ¢ year through Adithya LMS.

3. Affidavits, as per the direction from
the Governnent and Antiraggi ng Act,
undertaking are collected fromeach and
every students and their parents at the
time of admission. 4. The adm ssion
team carries out the adm ssion process
in a systematic nmanner.

Curricul um Devel opnent

1. Effective delivery of curriculumis
achi eved by adopting various nethods
such as bl ack boards, Power point
Presentations and videos (NPTEL). 2.
Regul arly updated SDT curricul umwith
i ndustry and alummi inputs to inprove
enpl oyability of students. 3.Industrial
visit has been arranged according to
their curriculumand evaluate their
know edge grasped.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The teaching | earning process at
Adithya Institute of technology is
ldependent on the Adithya LMS which can
be accessed by all stake hol ders 24X7.

Adm ni stration

The website displays notices before
adm ssion, and reports of recent events
witten by staff and students.

Fi nance and Accounts

The finance and purchase committee
constitute to collect the budget from
the departnent, office adm nistration,
Li brary, Training and pl acement cell
sports and ot her general maintenance.
Every grant to the college is discussed

in this commttee Budgets for each

departnent at the begi nning of the
academ c year also formpart of the
di scussi ons. The Librarian prepares and
pl ans for the book budget with




i ndi vi dual departments. The e-
governance of office adm nistration
purpose TDS and TALLY ERP used.

St udent Admi ssi on and Support Col | ege website and Social Media

Exam nati on As per the Anna University guidelines
to enter the students attendance and
internal mark through Anna University

Web port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
No Data Entered/ Not Applicable !!!
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
135 135 24 24
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Faculty Cl ub, Wnen Faculty C ub, Wnen Depart nent Associ ati on,
Empower nent Cel | Enmpower nent Cel | Club Activities,
| ndustrial Visit. NSS,
YRC || PC CEl |,
Ent r epr eneur shi p,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6835_Faculty_Emp_1601401300.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6835_Development_training_programmes_1601401551.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6835_Training_Programmes_1601401744.xls

Devel opnent Cel |,
I ncubati on Centres

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES Both internal and extenal audits are conducted regularly

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Trident Pneunmatics Pvt 120000 Consul t ancy
Ltd, Coi nbatore

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Yes AT
Adm nistrative Yes Local Fund Yes AT
Audit. AET

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are cordially invited for Orientation Programme of their wards on
their first Day of College every year. 2. W conduct regul ar neetings and
t el ephonic contact with the parents on nonthly basis after attendance. Feedback
fromparents is given due consideration. 3. W sent the students academ c
performance details to the concern parents through letter and SMS

6.5.3 — Development programmes for support staff (at least three)

The devel opnent progranmme for support staff are conducted regularly and the
events are given below 1. Hands on Training of Equi pment nai ntenance 2. Hands
on Training of M5 word usage 3. Awareness of E-CGovernance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Research Cell established to foster acadenic research anong staff and
students 2. Introduction of skill/capability enhancenent certificate courses 3.
Enhanced use of ICT by faculty in the teaching |earning process 4. Initiatives

for a green canpus solar electricity barrier free canpus ranps, toilet for
persons with disability

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Pr ogram on 10/ 10/ 2019 15/ 10/ 2019 15/10/ 2019 50
Ef fective
preparation
of AQAR
report
2019 Academ c 16/ 10/ 2019 22/10/ 2019 22/ 10/ 2019 10
Audi t
2020 Academ c 03/ 06/ 2020 09/ 06/ 2020 09/ 06/ 2020 10
Audi t
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen' s Day 09/ 03/ 2020 09/ 09/ 2020 350 0
Cel ebrati on-
#Bal ance for
Better

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 11KWenergy in terns of on grid solar and 0.5 KWand 10KWoff grid sol ar
system avail abl e on the top roof of Wst Block. It mainly focus on the solar
photo voltaic system The sol ar power system generates around 50 units of power
per day. The total power so far generated is 52,000 units of power which was
used for the canpus. 2. A Rain Water Harvesting Plant is available for the
rai nwat er conservation 3. Atree sapling activity was carried out periodically
for enrichnent of the green environnment inside the canmpus. 4. An ECO Club is
functioning effectively in order to keep clean and green environment the

canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
students

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human Val ues and 14/ 08/ 2020

Pr of essi onal Ethics

A CDis provided to each
student at the tine of
adm ssion containing: i.E-
Brochure ii. Learning
Resources iii. Rules and
Regul ations iv. Code of
Et hi cs for Engineers
v. Syl I abus wi th Course
Details

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.l nnovative Energy Saving Methods: i. |ncandescent |anps have been repl aced
with CFL and LED | anps thus saving hundreds of kilo watts of electrical energy.
Even LCD nonitors of conputer systens have been replaced with LED and TFT
Monitors. ii. Air Conditioners with ratings of 3star and above are used which
saves a lot of electricity. iii. Sinple | ow cost white washing of roof tops
reduces the inside tenperature by around 6 degree C. 2. Use of Renewabl e
Energy: i. The CCTV caneras and street lights installed to cover external areas
i n campus uses solar energy ii. 11KWenergy in ternms of on grid solar and 0.5
KWand 10KWoff grid solar systemavailable on the top roof of Wst Block. It
mai nly focus on the solar photo voltaic system 3.Carbon neutrality and
Plantation: i. AITNSS Units organizes regular plantation drives and save the
trees drives periodically. Gown up trees which are likely to eaten away by
termtes are saved by antiternmite treatment and painting the | ower portion of
the trunk with cal ciumcarbonate. ii. About half acre of [and has been
earmar ked for grassy patches including a nursery. iii.In collaboration with the
departnent of forest, Tam| Nadu, Students were involved in plantation of tree
saplings and creating an urban forest for naintaining the campus
Ecofriendl yness. 4. Waste Managenent: i.Hazardous materials |ike chem cals,
pai nts, inflammabl e gases are segregated and kept separately. These are
di sposed of f under supervision of estate nmanager through vendors who were
specialize in the disposal. ii. EWastes are segregated and di sposed off in
proper nmanner with safety aspects without creating any harmto Ecosystem
5. Water Conservation: i. A Rain Water Harvesting Plant is available for the
rain water conservation

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6835_Inclusion_1601403404.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6835_promotion_activities_1601404796.xlsx

7.2.1 — Describe at least two institutional best practices

Best Practices | 1. Title of the Practice: Adithya Learni ng Managenent System
(Adi thya LMS) Adithya Learni ng Managenent System (Adithya LMS) is an online
web based technol ogy inplenented in our institution since 2008. It facilitates
t he conduct of teaching |earning process in an effective way. The system was
devel oped on the Moodl e open source platformand bei ng updated as and when
changes are required in the process. 2. Goal The nmmin objective of Adithya LMS
is to provide an effective end to end academnic process and its nmanagenment which
ensures noving towards a paperless environnment 3. The Context The salient
features of our Adithya Learning Managenent Systemare |isted bel ow. The system
allows a faculty to plan, execute, evaluate and analysis all of his/her
activities connected to his/her subject delivery. 4. Curriculum Pl anni ng:
Adithya LMS is used for designing course plan and | ecture schedule 5. Reports
Ceneration: Adithya LMS provides nice reporting tool with options to custonize
students reports 6. Conmuni cati on and Col | aboration: Adithya LMS provides
St udents Corner as communi cation tool and blog as collaborative tool 7. College
announcenent: Al news and circulars are visible in Honme Page of Adithya LMS
Best Practices Il 1. Title of the Practice: Skill Devel opment Training (SDT)
2. CGoal / nj ectives of the SDT The objective of Skill Devel opment Training (SDT)
is to enable students to take up industry relevant skill training that wll
hel p themin securing placenent in reputed organi zations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://I ns.adithyatech. edu.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The uni que and distinctive quality of our institute is to create Engineers with
required skills and values for their career and life. Skill devel opnent is
powerful tool to enmpower the students and inprove their social acceptance .It
is the process of identifying the skills gaps, and devel opi ng, honing their
skills. It is inportant because the skills students have deternmne the ability
to execute our plans with success. The inprovement of both hard skills soft
skills develop the quality of student’s performance rate in career perfornmance
ratio. Hard skills relating to any specific task and usually easily
quantifiable. Soft skills relating to personality and tend to be transferable
such as communi cation, |eadership, tinme managenent stress managenent, deci sion
maki ng, adaptability, ability to deal with adversity too. Skill devel oprment
al ways |l eads to conpetitive advantage .To be the best, students need to have
sonet hi ng that nobody el se has. Al students in our institution have to undergo
m ni mum of 2 skill devel opnent training programin each senester. W equip our
students to know both technical skills devel opnent too. W are happy to hear
the testinony of our recruiters, who are happy to see our students perfornmance.
Enpl oyers needs to nake sure that their enpl oyee are skilled and well equi pped
to deal with these rapid changes. To transform students through a systematic
t eachi ngl earni ng process, providing skill devel opnent training, practica
exposure and inparting values of life during their period of study. unique and
distinctive quality of our institute is to create Engineers with required
skills and values for their career and life. Skill devel opnment is powerful too
to empower the students and inprove their social acceptance .It is the process
of identifying the skills gaps, and devel oping, honing their skills. It is
i mportant because the skills students have determne the ability to execute our
pl ans with success. The inprovenent of both hard skills soft skills develop the
quality of student’'s performance rate in career performance ratio. Hard skills



http://lms.adithyatech.edu.in/

relating to any specific task and usually easily quantifiable. Soft skills
relating to personality and tend to be transferable such as conmuni cati on,
| eadershi p, tine managenent stress nmanagenent, decision naking, adaptability,
ability to deal with adversity too. Skill devel opment always |leads to
conpetitive advantage . To be the best, students need to have sonething that
nobody el se has. Al students in our institution have to undergo m ni num of 2
skill devel opnment training programin each senester. W equip our students to
know both technical skills devel opnent too. W are happy to hear the testinony
of our recruiters, who are happy to see our students perfornmance . Enpl oyers
needs to nake sure that their enpl oyee are skilled and well equipped to dea
wi th these rapid changes.

Provide the weblink of the institution

http://Il nms. adi t hyat ech. edu. i n/

8.Future Plans of Actions for Next Academic Year

1. Enhancing academ c and centre of excellences 2. Devel opnent of students
skills by inculcating in core values anong them further by inparting val ue based
education. 3. Enhancing social conpatibility of the students by giving better
opportunity of social interaction through activities of NSS, Eco club and Rotract
Club. 4. Enhancenent of infrastructural facilities 5. To apply for pernmanent
affiliation of UG courses Mechanical Engi neering, Electronics and Comunication
Engi neering and I nformation Technol ogy 6. To undergo NAAC reassessnment process
for obtaining A Gade. 7. To attain NBA accreditation for three UG progranmnes
such as B. E. Mechani cal Engi neering, Electronics and Conmuni cati on Engi neering
and Conputer Science and Engi neering. 7. Enhancing the SDT (Skill Devel oprment
Training) with respect to the current scenario. 8 Mre nunber of alumi working
in various organi zation and alumi entrepreneur are to be invited for
notivational speech to the students. 9. To encourage the faculty and students for
applying I PR 10. To undertake nore soci al econam ¢ and environental activities
t hrough NSS and cl ubs



http://lms.adithyatech.edu.in/
http://www.tcpdf.org

